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Policy: 

Cecil College promotes professional development for all employees. As part of that commitment, 
the College encourages employees to enhance their skills, abilities and continued education. Full­
time employees who earn an associate's degree, bachelor's degree, master's degree, or doctoral 
degree from an accredited institution may be recognized with an academic stipend subject to the 
availability of funds. The degree does not have to be an educational requirement for their current 
position. At least 50% of the instruction for the qualifying degree must be completed after initial 
employment as a full-time employee with the College. 

Procedure: 

A. Eligible employees seeking academic degree stipends must complete STEP 1 on the
Cecil College Academic Stipend Award form at the beginning of their final semester in
the academic program in which the employee is enrolled. The employee must present
the form to the division vice president for approval and send to Human Resources for
completion. An award of an academic degree stipend is subject to the availability of
funds.

B. Upon receipt of confirmation of the degree earned from the awarding institution, the
employee should complete STEP 2 of the award form and forward the form and an
official transcript and diploma to Human Resources.

C. Human Resources will complete STEP 3 of the award form and forward to
payroll for processing.

D. An employee may only receive one academic degree stipend at each level. The
stipend(s) for each earned degree(s) will be paid as a one-time stipend (not a part of
base salary) at the following rates:

1. $500 for the associates degree
2. $600 for the bachelor's degree
3. $700 for the master's degree
4. $800 for the doctoral degree








