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Policy

Cecil College takes affirmative action, within legal and regulatory guidelines to employ, retain,
advance, and eliminate bias toward minorities, women, protected veterans and individuals with
disabilities.

Procedure:

Cecil College takes proactive steps to diversify applicant pools, develop internal talent among
underrepresented groups, and provide a culture of inclusion. The Office of Human Resources
regularly reviews its hiring, development, and promotional practices and results to assess the
success of its affirmative action efforts and determine if changes are necessary.



